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CNB Stepping  
on the Brake:
Further Interest Hikes and  
Mortgage Restrictions
by Radek Werich 

After several years of 
intervention against the 
Czech Crown (CZK) to 

ensure a rate above CZK 27 / EUR and 
keeping interest rates at almost zero, the 
Czech National Bank (CNB) has sharply 
changed its course in 2018. 

The CNB’s new goal is to react to signs 
of overheating on the domestic market. 
The boiling economy is best visible for 
the public on the property market (sharp 
rise in real estate prices) and on the labor 
market (acute shortage of workforce, 
sharp rise in wages). 

The CNB is in particular concerned 
about a real estate bubble, given 
relatively relaxed lending terms by 
domestic banks in combination with 
approx. 45 %  property price inflation 
since 2015 (in Prague and Brno up to 
80 % ). To let off some steam, the CNB 
decided a threefold strategy.

First, the gradual increase of the 
CNB’s interest rates since November 
2017 has gained momentum in recent 
months, resulting in the current 2W repo 
rate of 1.50 % . Further 2 – 3 hikes in the 
coming months are likely to come to get 

closer to the CNB’s target rate of 2.50% 
- 3.00%.  Commercial banks have 
partially reflected the increased rates in 
their current mortgage rates; however, 
strong competition on the mortgage 
market prevented the banks to mirror the 
interest rate increase in full.

Second, in anticipation of a potential 
burst of the property bubble and its 
impact on the banking sector, the CNB 
increased its countercyclical capital 
buffer rate for the banks to 1.50 %  (up by 
100 bps since 1 Q  2018). 

Third, the CNB has imposed 
unprecedented restrictions on new 
mortgage lending. As of 1 October 
2018, the CNB has included income 
requirements in its mortgage lending 
recommendations. An applicants’ debt 
should not exceed nine times their 
net annual income. At the same time, 
applicants should spend no more than 
45 %  of their net monthly income on 
debt service. Special cases not meeting 
these criteria shall not exceed 5 %  of all 
new mortgages of the particular bank. 

Further, previously imposed 
recommendations regarding a loan-to-
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Even though the 4th Anti-Money 
Laundering Directive has been 
just implemented into national 

laws across the EU, the European 
Parliament has already adopted the 5th 
Directive. Member States were given 
a period of eighteen months for the full 
implementation of the newly adopted 
regulations.

The new AML-Directive introduces 
several key innovations. The most 
important one is the extended public 
accessibility of beneficial ownership 
registers. They shall now be open to the 
public without any need to demonstrate 
a legitimate interest. It can be expected 
that the beneficial ownership register 
will be widely accessible similar to the 
Czech Commercial Register which allows 
anyone to see any content online. Only 
the access to registers of trusts and similar 
legal arrangements will further require a 

legitimate interest, at least for the time 
being.

However, the open accessibility of 
the beneficial ownership register may 
not always guarantee that the ultimate 
beneficial owner will be truly determined. 
The legal definition of beneficial ownership 
allows to determine the real owner 
based on several statutory indicators. In 
business corporations in which nobody 
possesses voting rights, a profit share or 
an ownership interest exceeding 25 %, 
the beneficial owner is presumed to be 
a member of the executive board of the 
respective corporation. Since the register 
shows only the name of a beneficial 
owner without indicating a reason or 
presumption for this, the registered name 
can be misleading. In other words, one 
cannot be sure if a particular person 
listed in the register is indeed the ultimate 
beneficial owner of a corporation or 
merely member of an executive board.

The 5th Anti-Money Laundering 
Directive is in particular important to 
those, who provide electronic wallet 
and virtual currency exchange services. 
Similar to financial and credit institutions, 

value ratio (LTV) are to apply as well. This 
means that loans with an LTV of 80–90 % 
may account for not more than 15 %  of all 
mortgage loans provided by banks. Loans 
with an LTV exceeding 90 %  shall not be 
granted at all.

It should be noted though that the 
above recommendations are not legally 
binding on the banks. Nevertheless, the 
CNB has been trying for some time to 
change this and to get statutory power to 
make these rules mandatory. In any case, 
banks are expected across-the-board to 
comply with the CNB’s mortgage terms.     

According to estimates by market 

professionals, the new rules will prevent 
a majority of young families and middle-
class individuals from buying newly-built 
residential property in large Czech cities. 
Especially new homes in Prague and Brno 
may be soon out of reach for 40 %  of 
potential buyers. The current trend will 
inevitably force more people to look for 
rental opportunities, thus driving demands 
for higher rent by landlords. 

Anyway, it seems that the property 
markets in Prague and Brno have stabilized 
somehow in the past few months as price 
growth has slowed down significantly. 
Buyers seem to be less willing or able 

to pay the requested amounts and the 
envisaged economic slowdown may also 
be taken into account. Last but not least, 
the LTV regulation by the CNB has taken 
its toll too. It remains to be seen, how 
much further the CNB’s new rules will 
cool down the property market.

For additional 
information contact 

Radek Werich at: 
werich@giese.cz

these platforms are now considered 
‘obliged entities’. Thus, they shall now 
play an active role in money laundering 
detection by verifying the identity of 
clients and performing customer due 
diligence to ensure they ‘know their 
customers’. The directive further endows 
the national Financial Intelligence Units 
with more powers and competences. This 
shall support and simplify the exchange of 
information among the Member States.

There is no doubt that the EU will 
continue to strengthen its anti-money 
laundering policy and its efforts to 
prevent the financing of terrorism. The 
implementation of the 5th AML-Directive 
seems to be a good opportunity for the 
Czech lawmakers to eliminate existing 
inconsistencies regarding the beneficial 
ownership register. However, only the 
practical application will show us to what 
extent they succeeded.

For additional 
information contact 

Markéta Mrázová at: 
mrazova@giese.cz

Czech Legal News

Anti-Money Laundering 
Directive # 3, 4, 5!
by Markéta Mrázová
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Upcoming Changes 
of Labor Code
by Jan Valíček

An amendment to the Labor 
Code by the Ministry of 
Labour and Social Affairs 

introduces some important changes. 

DELIVERY RULES
The current inconsistency between 

the Labor Code and the delivery 
conditions of the Czech Post office 
causes serious problems in the delivery 
of termination notices. This often leads 
to legal disputes. The amendment 
shall now bring the delivery process 
in compliance with the delivery 
conditions of the Czech Post office. 
In particular, the period for collection 
of a document deposited at the post 
office as the addressee has not been 
reached, shall be adjusted. Further, an 
acceptance rejection of a document 
shall no longer be recorded in writing. 
Finally, the employee will be responsible 
for the delivery address notified to the 
employer.

TRANSFER OF EMPLOYEES
Clarity shall also be enhanced in the 

transfer of employees as part of the 
sale of the enterprise of a company. 
Currently, the transferee has no certainty 
regarding the number and composition 
of transferred employees prior to the 
effective date. The employees are 
entitled to serve a termination notice 
at any time before this date. Should the 
employee in the future wish to terminate 
the employment agreement he or she 
will have to serve a termination notice 
within 15 days as of the information 
about the transfer. As a result, a smooth 

continuation of business operation 
shall be facilitated.

FURTHER INTERESTING 
CHANGES
The employer may temporarily 

transfer the employee to another 
employer already one month after 
commencement of the employment 
relationship instead of the current 6 
months.

A fixed mechanism for the 
valorisation of the minimum wage and 
determination of the guaranteed wage 
shall be established.

A shared working position shall be 
introduced for part-time employees 
at the same working position. 
Such employees could rotate on 
the working position according to 
their arrangement. They may fill the 
respective working position on a 
shared basis.

EFFECTIVENESS
The effectiveness of most of the 

changes has been proposed to be as of 
July 1, 2019. However, the amendment 
is still subject to the legislative process. 
It is currently in the parliamentary 
consultation proceedings. Therefore, 
its final wording might substantially 
change. We will keep you posted.

by Jaroslava Trojanová

Company 
as a Member 
of the Board 
of another 
Company
New Conditions?

Business activities in the Czech Republic 
are often organized as a group of 
companies. Not every individual 

company needs a person to act as managing 
director. This position can also be filled by a 
company. Under Czech law a company that 
is member of the elected body of another 
company shall authorise a (natural) person to 
represent it. Otherwise, this company shall be 
represented by a member of its statutory body.

According to a draft amendment of the Act 
on Business Corporations presented by the 
Government to the Chamber of Deputies, the 
company being a member of the elected body of 
a capital company or a cooperative shall without 
undue delay authorise one (natural) person (that 
meets the requirements for performance of 
the function set for the member of the elected 
body itself), to represent it in this body. In this 
connection, a registration of the company 
as the member of the elected body into the 
Commercial Register would not be possible 
without registration of the representative of 
such legal person into the Commercial Register. 
According to the draft amendment, if the 
company does not authorise its representative 
and if such representative is not registered into 
the Commercial Register within the period 
of 3 months from the day when its function 
commenced, the function of the company shall 
terminate It is important to mention that this 
would also apply to companies that are already 
members of such bodies. They would also be 
obliged to authorise and register one (natural) 
person within 3 months. And if not, the function 
would terminate.

As this may seriously affect your business, it 
is highly recommended to keep a close eye on 
development of the legislative process relating 
to this draft amendment.

For additional 
information contact 

Jaroslava Trojanová at: 
trojanova@giese.cz

For additional 
information contact 

Jan Valíček at: 
valicek@giese.cz
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While playing computer 
or video games, it is not 
obvious and definitely 

not the first concern of a gamer or 
gamer’s parents, that the lines between 
gaming and gambling are nowadays 
blurred. This was the reason for fifteen 
states including the Czech Republic 
to sign a declaration regarding risks of 
computer games, among others the 
risks arising from use of loot boxes.

The loot box is a virtual box 
containing goods that can help 
gamers in different ways. It can be of 
cosmetic nature only, making the game 
experience more enjoyable, or it can 
contain items that give the gamer an 
advantage over other gamers. The main 
issue is that the gamer is paying with 
real money for randomly generated 
content. Through algorithms the gamer 
is motivated to buy more loot boxes and 
therefore spending more money for 
another chance to get a desired item. 
This has proven to be highly addictive 
in some cases and thus very similar 
to gambling while gambling is highly 
regulated by law. Such inconsistency 
might result in problems both in 
legislation and in the social sphere.

Czech law defines gambling as 
any game, bet or lottery in which the 
return is not guaranteed and the win or 
loss is fully or partially dependent on 
coincidence or unknown circumstan-
ces. Acquisition of a loot box might 

Let’s Play
Turn the Gam(bl)ing on

by Markéta Mrázová

be considered gambling as the actual 
content of the loot box cannot be 
predicted and might even have zero 
value. However, the whole legal 
situation remains opaque. Further 
discussions are necessary. That is why 
the Ministry of Finance of the Czech 
Republic announced its international 
cooperation in this area in September 
2018. The cooperation originates from 
the conference of Gaming Regulators 
European Forum.

The result of this conference is the 
above mentioned declaration which 
aims to secure steady cooperation 
between the signatories in the field of 
gambling prevention, awareness and 
safety using enforcement instruments 
in compliance with nation legal 
framework. Further, the mission of 
this declaration is to raise consumer 
awareness and secure sufficient 
protection of consumer rights. The 
intention is also to ensure safety of 
children as they are frequently targets 
of computer games. In addition, 
discussion between the regulators and 
responsible game developers shall be 
initiated.

It is worth noticing that in some 
countries loot boxes have not been 
found illegal as they were in general 
considered to be some kind of reward 
or because the reward is used only in 
the game itself. Contrary to that, the 
Belgium Gaming Commission has 

by Karolína Szturc 

The question, if an 
employment agreement 
with a top executive is legally 

valid, is already a legal classic. The 
Constitutional Court now upheld a 
verdict of the Supreme Court issued 
earlier this year on simultaneous 
executive service agreements 
and employment contracts. Such 
arrangements with the company’s top 
executives shall no longer be generally 
considered invalid. As a basic rule, an 
employment relationship may not 
be rightfully established between 
a company and the company’s top 
executives. However, certain aspects 
such as working hours, holidays 
or redundancy payments may be 
agreed to be governed by the Labor 
Code. In any case, mandatory 
provisions of corporate law 
applicable to top executives cannot 
be excluded or limited by such 
agreement. This applies for instance 
to the shareholders meeting’s right to 
remove the managing director with 
immediate effect.   

This raises hopes for agreements 
signed in the past, which were 
previously considered invalid. 
Despite the latest developments, 
it remains advisable to avoid any 
concurrence and to review the terms 
and conditions of any executive 
service agreement carefully.

Executive vs 
Employment 
Contract 
Now the 
Constitutional 
Court 

For additional 
information contact 

Markéta Mrázová at: 
mrazova@giese.cz
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by Marie Zámečníková

As the end of the year is 
around the corner, it is time 
for an evaluation of the 

compliance management systems used 
in businesses. For almost two years 
now, such compliance rules and their 
management have had the power to save 
companies from criminal prosecution.  
On December 1, 2016, the amendment 
to the act on the criminal liability of legal 
entities and proceedings against them 
established an option for a company to 
be absolved from liability for an offense 
under certain conditions. 

Any illegal act carried out in the 
interest of the company or in the course 
of its activities, which is performed by a 
statutory body member (or a person in a 
similar position) while performing his/her 
work duties, is considered to be an offense 
committed by the company. A “person in 
a similar position” is understood to mean a 
person in management, person exercising 
a decisive influence on the company or its 
employee. Despite such strict legislation, 
a certain easement was introduced 
by the above mentioned amendment. 
Nowadays, the company can be absolved 
from criminal liability under the condition 
that every effort within reasonable 
expectations had been made to prevent 

For additional 
information contact 

Marie Zámečníková at: 
zamecnikova@giese.cz

the above listed persons from committing 
an offense. Put in simple terms, the legal 
entity is liable only for its mismanagement 
of risks leading to the commission of an 
offense. Besides, only the liability of 
the respective natural person remains. 
Furthermore, the company cannot be 
held liable for any offense committed 
against its own interest. Again, only the 
separate liability of a natural person for the 
committed offense shall remain. 

According to the Supreme Public 
Prosecutor’s Office of the Czech 
Republic, the “effort” shall be interpreted 
as creation, implementation and 
enforcement of practical measures to 
manage and minimise the risks that 
may lead to the offense. A so called 
compliance management system shall be 
implemented. For this, it is necessary to first 
identify any potential risks, both local and 
international, then to analyse the findings 
and evaluate the specific situation of the 
company. Eventually, the compliance 
management system should be able to 
effectively prevent the company from the 
commission of an offense, and to detect 
and adequately react to any breach of the 
rules of the system. 

In a recent statement, the Supreme 
Public Prosecutor has encouraged 

companies1 to carefully introduce a 
compliance management system as part 
of their day-to-day business rules and 
to be thorough with its implementation 
and enforcement in order to avoid 
sanctions, pecuniary or others, as some 
of the sanctions might be crucial for 
the existence of a company. Criminal 
proceedings’ practice shows many gaps in 
implementation and enforcement. From 
the provided statistics it is obvious that the 
number of commenced prosecutions is 
constantly growing. 

In our view, it is strongly recommended 
to evaluate all respective risks and create 
a functional compliance management 
system along with the means to enforce it.
1 Former U.S. Deputy Attorney General Paul McNult.

For additional 
information contact 

Karolína Szturc at: 
szturc@giese.cz

already declared loot boxes illegal. 
Thus, those loot boxes must be removed 
from all games in Belgium. Failure to 
comply with this decision may result 
in a fine amounting to hundreds of 
thousands of euros or even criminal law 
punishments. Those sanctions might be 
tightened if minors are involved. One 
example of a company which might 
face enforcement actions by Belgian 
authorities is Electronic Arts (EA).

The declaration is open to signatures 
of other countries in order to make a 
significant international impact. It will 
be interesting to observe the progress of 

discussions and negotiations between 
game developers and regulators. For 
now, you can keep on gaming without 
any concerns and we will keep you 
informed. However, if you are involved 
in the gaming industry you should 
consider evaluating this potential risk.

If You Think That 
Compliance is Expensive, 
Try Non-compliance!  1



You Are Wrong!
Eliminate Mistakes in the Land 
Register by a Note of Dissent or  
a Note of Dispute

Sometimes the record in 
the Land Register does not 
correspond to the actual 

legal status. Czech law provides a 
number of institutes to prevent or 
help to remedy this. Two of the most 
important ones are the note of dissent 
(poznámka rozepře) and the note of 
dispute (poznámka spornosti).

NOTE OF DISSENT:  
OUTDATED LAND REGISTER
The note of dissent refers to cases 

where the ownership (or other right 
in rem) was originally registered in 
accordance with the actual legal 
status. Over time this has changed 
and now it no longer reflects the 
actual legal status. One example is 
the contracting parties withdrawing 
from the purchase contract after the 
change of ownership has already 
been entered into the Land Register.

If you find a discrepancy in the 
Land Register that affects you, you 
may file an action to determine the 
ownership, then ask the Land Register 
to enter a note of dissent based on the 
filed action. This serves as a temporary 
warning that the rights relating to the 
real estate are contested and are to 
be determined by a court. Once the 
court decides about the ownership, 
the incorrect record may be deleted 
from the Land Register.

Even though other rights to the 
real estate may still be recorded, the 
note of dissent has an impact for the 
future. After the court decides about 
the ownership of the real estate, any 
rights entered into the Land Register 
after the application for the note of 
dissent will be deleted.

by Jana Kostěncová
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NOTE OF DISPUTE:  
WHAT IS IT GOOD FOR?
A note of dispute is used in cases 

where the registered owner has never 
been the rightful owner of the real 
estate. You shall request a note of 
dispute in case you find your right 
(usually ownership) affected by a 
record for the benefit of another person 
without legal reason.

You must demonstrate that you are 
seeking recognition of your right to the 
real estate in court. For this you have 
two months from the day you applied 
for the note of dispute. In case there 
was not brought evidence about the 
initiation of the lawsuit with this period, 
the Land Register will delete the note of 
dispute. Similarly to the note of dissent, 
the note of dispute is also a temporary 
record in the Land Register, which 
terminates as soon as a competent 
court decides on the respective matter.

The note of dispute does not only 
provide some protection of rights for 
the future. It is also effective for the past. 
If filed within one month after finding 
that the legal status in the Land Register 
does not correspond to the actual 
legal situation, the note of dispute also 
affects past rights of third parties.

It is advisable that owners 
periodically monitor the Land Register 
regarding the status of the records of 
their real estates, so that they may take 
necessary action as soon as possible.

For additional 
information contact 
Jana Kostěncová at: 

kostencova@giese.cz

by Lenka Charvátová 
and Tereza Tolarová

To what extent must 
information regarding 
administrative proceedings 

be disclosed? The Act on Free Access to 
Information generally guarantees such 
right. However, not every applicant 
requesting information has a right to 
be provided with the whole file or its 
parts. There is an essential difference 
between disclosure of information 
contained in administrative files under 
the Act on Free Access to Information, 
and under the Code of Administrative 
Procedure. 

The Supreme Administrative 
Court in a recent decision made this 
clear that the right of free access to 
information may not be mixed up with 
the right to inspect files.

The request for access to the 
entire content of a clear file is to be 
considered as a request for inspecting 
files and therefore the Act on Free 
Access to Information does not apply. 
Anyone, who is not entitled to inspect 
files under the applicable Code 
of Administrative Procedure may 
only request specific information as 
defined by the applicant. 

The Court assumes that as a 
general rule, access to the whole file 
or its parts, may be granted exclusively 
to participants in proceedings. 

The different rights of access to 
information under both acts must be 
considered in each particular case.

Right to 
Information 
and Access to 
Administrative 
Files 
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For additional information contact 
Zuzana Francúzová at: francuzova@giese.sk
or Mariana Koníková at: konikova@giese.sk

Slovak Legal News

LLC Made 
Easier

Recently, various changes 
were introduced into the 
Slovak Commercial Code. 

The most substantial changes relate to 
the limited liability company (“LLC”). 
Though it may seem at first glance that 
the rules for transfer of the ownership 
interest in and establishment of an 
LLC have changed only slightly, these 
subtle changes might have a significant 
impact.

Originally, the transfer of a majority 
ownership interest required in all 
cases the consent of the tax authority 
referring expressly to both the seller 
and the buyer. Now, such consent will 
only be required if the transferor or the 
acquirer is listed in the register of tax 
debtors. In other words, entities with no 
tax arrears will now be entitled to sell/
acquire ownership interests without 
supervision of the tax authority.

However, it remains unchanged that 
the transfer of the majority ownership 
interest enters into force only upon its 
registration in the Commercial Register. 
Effects of a minority ownership 
interest transfer slightly differ. It is still 

distinguished between effects of the 
transfer (i) between the contractual 
parties, (ii) towards third persons and 
(iii) the company itself. 

In addition, a transfer is now 
excluded if the target company:

(i) is subject to winding-up 
proceedings, or

(ii) has been dissolved by a court or 
upon a court order, or 

(iii) is declared bankrupt or 
restructuring proceedings have 
commenced.

Last, but not least, certain changes 
have been introduced regarding the 
establishment of an LLC. 

Originally, each shareholder of a 
newly founded company was obliged 
to submit to the Commercial Register 
a confirmation of the tax authority 
on non-existence of tax arrears. 
Foreign entities were excluded from 
this obligation. Thus, an entity in tax 
arrears was not able to establish a new 
LLC. Under the new regulation, such 
confirmation is no longer required. 
Moreover, an entity listed in the register 
of tax debtors might be allowed to 
establish a company in certain cases 
if the consent of the tax authority was 
granted. An entity listed in the register 
of debtors of the Social Insurance 
Agency (Sociálna poisťovňa) requires 
the consent of this authority as well. 

It can be assumed that the above 
changes will generally facilitate 
ownership interest transfers and 
the establishment of new LLCs. It 
however remains to be seen if practical 
experiences confirm this.

By Zuzana Francúzová and 
Mariana Koníková

Slovak 
Legal 
Newsflash
By Valter Pieger and Renáta Sedliačková

New Regulation 
of an Insurance 
Agreement

New legal aspects of an insurance 
agreement have been introduced 

to the Civil Code. The Amendment that 
entered into effect on October 1, 2018 
precises the obligations of the insurer 
towards the insured person.  

According to the Amendment, if an 
insurer refuses to perform, even partially, 
it is obliged to inform the insured person 
about the reasons of non-performance or 
reduced performance. Moreover, it is not 
allowed to change this reason additionally.

At the same time, the insurer is not 
entitled to reduce its performance based 
only upon the fact that the insurance 
premium has not been paid properly and 
timely. Furthermore, the rest of changes to 
the insurance agreements concerns their 
termination, especially termination periods, 
which are set in favour of the insured 
persons. 

The main intention of the legislator 
was to protect the insured persons and to 
significantly strengthen their position. 

Employment 
Termination Due  
to Redundancy

In September 2018, the Supreme Court 
of the Slovak Republic published a 

key resolution regarding termination of 
employment due to the redundancy of 
an employee. This resolution defines two 
specific and unusual situations when an 
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employee may be deemed redundant.
According to the resolution, the 

absolute reduction of the number 
of employees is not a condition for 
employment termination due to the 
redundancy of an employee. Conversely, 
the termination may occur even if the 
number of employees is being increased. 

A part-time employee may be 
considered as redundant also in case, 
when due to organisational changes the 
employer requires a full-time employee 
and this employee does not agree to 
work full time.

Plugging Gaps in 
Virtual Currency 
Regulation

The virtual currency phenomenon 
is acquiring a stronger position 

not only in the financial area, but also in 
people’s minds. As the growing interest 
in virtual currencies still reveals new legal 
questions, the Slovak legislature must 
bring some solutions to them. In this 
sense, the Act on Accounting and the 
Act on Income Tax have been amended 
as of October 2018.

The new regulation defines the virtual 
currency sale as well as the conditions 
for inclusion of the revenues from the 
virtual currency sale in the tax base. 

It is worth to mention that the 
definition of the real value of virtual 
currency and the definition of what can 
be involved into the real value of virtual 
currency has been introduced.

Giese & Partner News

n IFLR 1000 RANKINGS 2019: CZECH REPUBLIC 
 Giese & Partner Prague was ranked by IFLR 1000 as recommended law firm 

in Banking and Finance and notable law firm in M&A in the Czech Republic.

n IFLR 1000 RANKINGS 2019: SLOVAK REPUBLIC 
 Giese & Partner Bratislava was ranked by IFLR 1000 as recommended law firm 

in Banking and Finance and M&A in the Slovak Republic.

n CZECH LEADING LAW FIRM OF THE YEAR 2018 
 Giese & Partner is proud of being ranked as recommended law firm according 

to the latest Law Firm of the Year awards in the following categories: Real 
Estate and Development, Restructuring and Insolvency and Energetics and 
Energy Projects..

Giese & Partner and the German-Czech Chamber of 
Commerce invite you to the

Seminar 

“Enforcement of Rights 
and Receivables” 

November 29, 2018 in Prague

Ondřej Rathouský, Lenka Charvátová, Marie Zámečníková and Jana 
Kostěncová (attorneys of our team) will provide an overview about 
how to solve disputes from the perspective of management. 

More information and programme in German language >>

General statement regarding this 
publication:
The content of this Newsletter is 
provided for information purposes 
only and does not constitute or 
substitute legal advice provided by  
Giese & Partner.

Further activities of  
Giese & Partner lawyers 
Read more a

https://tschechien.ahk.de/events/event-details/fachseminar-durchsetzung-von-rechten-und-forderungen/
http://www.giese.cz/en/news
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